
 
 
 
 

 
The Problem:  
 

• States currently have inconsistent and confusing rules for employees that travel across state 
lines temporarily for work and the employers that pay them and have to withhold tax. 
 

• As it stands now, when your constituents travel to another state temporarily for work for 
something like a conference or a meeting, they’re supposed to pay nonresident income taxes 
in that state—many times even if they're only there for one day. Most people don’t comply 
with these rules because they don’t know about them. Big companies try to comply thanks to 
big HR and tax departments, but it’s virtually impossible for small businesses and their workers 
to keep up with all 40+ state rules and do what it would take to comply. 
 

• The administrative burden on both employees and employers is extremely high and often 
exceeds the amount of nonresident income tax paid—it leaves less money for businesses to 
add jobs or re-invest and leaves less money in employees’ pockets. 

 
The Solution: 
 

• We’re working to pass federal legislation that would make it easier for these folks by 
standardizing nonresident income tax rules. It would make the nonresident filing threshold 30 
days for every state, where a person didn’t owe nonresident state income taxes unless they've 
been working in that state for more than 30 days. 
 

• The Mobile Workforce State Income Tax Simplification Act (H.R. 1393) provides for a uniform, 
fair, and easily administered law and helps ensure that the correct amount of tax is withheld 
and paid to the states without the undue burden that the current system requires. 
 

• This bill is one of the few tax bills that isn’t controversial and is easy to discuss with 
constituents—it’s understandable, relatable, and most importantly, achievable in the near 
future. 
 

• Consistent with current law, the legislation provides that an employee’s earnings are subject to 
full tax in their state of residence. Also under the legislation, an employee’s earnings would be 
subject to tax in the state(s) within which the employee is present and performing employment 
duties for more than 30 days during the calendar year. Employees who perform employment 
duties in a nonresident state for more than this are subject to tax—and employers are required 
to withhold taxes. 

 
Note that this bill doesn’t cover professional athletes, entertainers, and certain production 
employees or public figures (they’re still required to pay as they do under the current system), 
and it doesn’t change current state reciprocal agreements. 
 


